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A Notice to Participants of the

IECC 403(b) Plan

Changes have been made to your Summary Plan Description (SPD). These changes appear below
and will become effective on January 1, 2020.

This Summary of Material Modification (SMM) should be kept with your SPD. The changes will be
incorporated into any subsequent SPD that is distributed to you.

Change to:
INTRODUCTION TO YOUR PLAN

Types of contributions. The following types of contributions are allowed under this Plan:
o Employee elective deferrals including Roth Deferrals
e  Employer nonelective contributions

e  Employee rollover contributions

Changes to:

ARTICLE Il
EMPLOYEE CONTRIBUTIONS

What are elective deferrals and how do | contribute them to the Plan?

Elective Deferrals. As a Participant under the Plan, you may elect to reduce your compensation by a specific amount and have that
amount contributed to the Plan as an elective deferral. There are two types of elective deferrals: Pre-Tax Deferrals and Roth
Deferrals. For purposes of this summary, "elective deferrals" generally means both Pre-Tax Deferrals and Roth Deferrals. Regardless
of the type of elective deferral you make, the amount you defer is counted as compensation for purposes of Social Security taxes.

Pre-Tax Deferrals. If you elect to make Pre-Tax Deferrals, then your taxable income is reduced by the deferral contributions so
you pay less in federal income taxes. Later, when the Plan distributes the deferrals and earnings, you will pay the taxes on those
deferrals and the earnings. Therefore, with a Pre-Tax Deferral, federal income taxes on the elective deferral contributions and on
the earnings are only postponed. Eventually, you will have to pay taxes on these amounts.

Roth Deferrals. If you elect to make Roth Deferrals, the elective deferrals are subject to federal income taxes in the year of
elective deferral. However, the elective deferrals and, in certain cases, the earnings on the elective deferrals are not subject to
federal income taxes when distributed to you. In order for the earnings to be tax free, you must meet certain conditions. See
"What are my tax consequences when | receive a distribution from the Plan?" below.

You will always be 100% vested in your elective deferrals (see the Article in this summary entitled "Vesting").
What are rollover contributions?

Rollover contributions. Subject to the provisions of your investment arrangements and at the discretion of the Plan Administrator, if
you are a Participant who is currently employed or an Eligible Employee, you might be permitted to deposit into the Plan distributions
you have received from other plans and certain IRAs. Such a deposit is called a "rollover" contribution and might result in tax savings
to you. You may ask the Plan Administrator of the other plan or the trustee or custodian of the IRA to directly transfer (a "direct
rollover") to this Plan all or a portion of any amount that you are entitled to receive as a distribution from such plan. Alternatively, you
may elect to deposit any amount eligible to be rolled over within 60 days of your receipt of the distribution. You should consult
qualified counsel to determine if a rollover is in your best interest.

Rollover account. Your rollover contribution will be accounted for in a "rollover account." You will always be 100% vested in your
"rollover account" (see the Article in this summary entitled "Vesting"). Rollover contributions will be affected by any investment gains
or losses. In addition, any Roth deferrals that are accepted as rollovers in this Plan will be accounted for separately.

Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover account" at any time.
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Change to:

ARTICLE V
VESTING

What is my vested interest in my account?

In order to reward employees who remain employed with your Employer for a long period of time, the law permits a "vesting schedule"
to be applied to certain contributions that your Employer makes to the Plan. This means that you will not be entitled to ("vested in") all
of the contributions until you have been employed with your Employer for a specified period of time.

100% vested contributions. You are always 100% vested (which means that you are entitled to all of the amounts) in your accounts
attributable to the following contributions:

e elective deferrals including Roth 403(b) deferrals and catch-up contributions
e  rollover contributions

Vesting schedules. Your "vested percentage" for certain Employer contributions is based on vesting Periods of Service. This means
at the time you stop working, your account balance attributable to contributions subject to a vesting schedule is multiplied by your
vested percentage. The result, when added to the amounts that are always 100% vested, is your vested interest in the Plan, which is
what you will actually receive from the Plan. You will always, however, be 100% vested in all of your contributions if you are employed
on or after your Normal Retirement Age or if you terminate employment on account of your death or as a result of becoming disabled.

Nonelective Contributions
Your "vested percentage" in your account attributable to nonelective contributions is determined under the following schedule.

Vesting Schedule
Nonelective Contributions
Periods of Service Percentage

Less than 2 0%
20%
40%
60%
80%

100%

OO WN

Change to:

ARTICLE VI
DISTRIBUTIONS PRIOR TO TERMINATION OF EMPLOYMENT

Can | withdraw money from my account in the event of financial hardship?

Hardship distributions. You may withdraw money on account of financial hardship if you satisfy certain conditions, subject to the
rules and conditions set forth in the investment arrangements. This hardship distribution is not in addition to your other be nefits and
will therefore reduce the value of the benefits you will receive upon termination of employment or other event entitling you to
distribution of your account balance. You may not receive a hardship distribution from your qualified nonelective contribution
accounts, if any.

Qualifying expenses. A hardship distribution may be made to satisfy certain immediate and heavy financial needs that you have.
Generally, a hardship distribution may only be made for payment of the following:

o  Expenses for medical care (described in Section 213(d) of the Internal Revenue Code) for you, your spouse or your
dependents.

e  Costs directly related to the purchase of your principal residence (excluding mortgage payments).

e  Tuition, related educational fees, and room and board expenses for the next twelve (12) months of post-secondary
education for you, your spouse, your children or your dependents.

e Amounts necessary to prevent your eviction from your principal residence or foreclosure on the mortgage of your principal
residence.
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e  Payments for burial or funeral expenses for your deceased parent, spouse, children or your dependents.

e  Expenses for the repair of damage to your principal residence (that would qualify for the casualty loss deduction under
Internal Revenue Code Section 165).

Conditions. A hardship distribution can only be made if there is an immediate and heavy financial need. In addition to the expenses
listed above, a hardship distribution can be made to pay any federal, state, or local income taxes or penalties reasonably anticipated
to result from a hardship distribution. The Plan Administrator must determine, based on all relevant facts and circumstances, whether
you have other resources available to satisfy the financial need. For this purpose, your resources will generally include property which
is owned by your spouse or minor children. You will be asked to certify and provide other documentation as may be necessary to
show that the need cannot be met by one of the following alternatives:

(@) Through reimbursement or compensation by insurance or otherwise;

(b) By selling or otherwise liquidating your assets in a reasonable manner, but only if doing so would not itself increase the
amount of the need,;

(c) By stopping your elective deferrals to the Plan;

(d) By borrowing money from a bank or other commercial lender on terms that would be considered commercially reasonable,
but only if doing so would not itself increase the amount of the need; or

(e) By electing to receive a distribution or loan from any other qualified retirement plan in which you are or were a participant,
but only if doing so would not itself increase the amount of the need.

Account restrictions. You may request a hardship distribution only from the vested portion of the following accounts:

e elective deferrals
e  Roth deferrals

Restricted Amounts. There are additional restrictions placed on hardship distributions from certain accounts (referred to as
"Restricted Accounts"). Generally, the only amounts that can be distributed to you on account of a hardship from these Restricted
Accounts are your elective deferrals (earnings on elective deferrals cannot be withdrawn for a hardship). Ask the Administrator if you
need further details.

Annuity waiver. If you wish to receive a hardship distribution from the Plan in a single payment from your account, you (and your
spouse, if you are married) must first waive the annuity form of payment. (See the Article entitled "Benefits and Distributions Upon
Termination of Employment" for a further explanation of how benefits are paid from the Plan.)

Change to:

ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when | receive a distribution from the Plan?

Generally, you must include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax
treatment may also depend on your age when you receive the distribution. Certain distributions made to you when you are under age
59 1/2 could be subject to an additional federal 10% penalty tax.

You will not be taxed on distributions of your Roth deferrals. In addition, a distribution of the earnings on the Roth deferrals will not be
subject to tax if the distribution is a "qualified distribution.” A "qualified distribution" is one that is made after you have attained age

59 1/2 or is made on account of your death or disability. In addition, in order to be a "qualified distribution," the distribution cannot be
made prior to the expiration of a 5-year participation period. The 5-year participation period is the 5-year period beginning the
calendar year in which you first make a Roth deferral to our Plan (or to a 401(k) plan or another 403(b) plan if such amount was rolled
over into this Plan) and ending on the last day of the calendar year that is 5 years later.
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